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NAGARJUNA COLLEGE OF ENGINEERING & TECHNOLOGY 

Mudugurki Village, VenkatagiriKote Post, 
Devanahalli taluk, 

Bangaloredistrict-562164 
Karnataka. 

NGI NAGARJUNA couICL or LNCINCLONG NAGARJUNA 
GROUP OF INSTITUTIONS 

Academic Year 

2020-21 

ND 1LO INOLOGY

Committee CODE OF CONDUCT 

Annual Report
The Code of Conduct confirms the right of every College Community member to a learning 

and working environment that is free from discrimination and harassment in accordance wth 

the Ontario Human Rights Code (the Code).The Code of Conduct provides guiding principles 
in terms of the general standard of conduct the College expects from everyone. It is used to 

communicate that every community member is expected to contribute to the development ofa 

respectful environment by behaving in acceptable ways and by discouraging offensive 

behaviour of others. The Code ensures fairness and consistency in all matters relating to 

conduct of the students, teaching and non-teaching fraternity through cells/committees such 

as prevention of ragging, women empowerment cell, Sexual harassment cell, student and 

faculty grievance redressal cell, etc. 

The institute ensures the timely training and awareness program to all the internal 

stakeholders of the college periodically through the above-mentioned cells/committee. The 

college also ensures that every year as soon as the freshers (First year students) join the 

institution along with the welcoming ceremony there should be a compulsory awareness on 

how to approach the committee such as anti-ragging committee, anti sexual harassment cell, 

students Redressal cell, women empowerment cell etc. The institute ensures that along with 

the freshers (First year students) the senior batch students (2"d, 3d, 4h year students) are also 

mandated to be part of theevent. 

Similar to the previous year, even this year also on 13.01.2021 the institute has launched an 

awareness program to ensure that the code of conduct of the students is known by the new 

comers. The program was presided by the Director of the institute and the Principal of the 

institute presence of the entire faculty, HoDs and the students addressed on the code of 

conduct. He also addressed This Pandemic Covid-19 have worsened the Country's economy
and has miserably disturbed the day to day activity of the individuals. During this situation 

upon the code of Conduct of the Institution it was also strictly instructed by the Principal to 

adhere the standard precautions of Covid-19 when the Faculty and the Students come out 

from the home. And also instructed all the Internal stakeholders to ensure steps to control the 

spread of Pandemic virus as the2and 3 wave it may seriously affect the nation. 
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lt is mandatory in this institution that any employee who joins the institution has to have a 

one on one meting with the Principal along with the HoD/Senior Faculty of the Concerned 

department in that meeting after the personal interaction, the Principal and HoD/Senior 

Faculty will be updating the service rules and the Code of Conduct to the Employee as part of 

Induction to the Employee. 
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NAGARJUNA COLLEGE OF ENGINEERING & TECHNOLOGY Mudugurki Village, Venkatagirikote Post,
Devanahalli taluk, 

Bangaloredistrict-562164 
Karnataka. 

NG NAGARJUNA 

NAGARJUNA 
GROUP OF INSTITUTIONS 
Academic Year 

COLtco ENCINELAING 
TLCINOLOGr 

Committee 
CODE OF CONDUCT

2019-20

Annual Report 
A well-written Code of Conduct clarifies an Institute's mission, values and principles, linking them with standards of professional conduct. The code articulates the values the organizationwishes to foster in leaders, employees and Students, in doing so, defines desired behaviour. As a result, written Codes of Conduct or ethics can become benchmarks against which 
individual and Institute's performance can be measured. Additionally, a Code is a central guide and reference for employees and the students to support day-to-day decision making. A 
Code encourages discussions of ethics and compliance, empowering employees, students to 
handle ethical dilemmas they encounter in everyday work. It can also serve as a valuable 
reference, helping employees locate relevant documents, services and other resources related 
to ethics within the Institute and during employment. The Code ensures fairness and 
consistency in all matters relating to conduct of the students, teaching and non-teachingfraternity through cells/committees such as prevention of ragging, women empowerment cell,Sexual harassment cell, student and faculty grievance redressal cel, etc. 
The institute ensures the timely training and awareness program to all the internal
stakeholders of the college periodically through the above-mentioned cells/committee. The 
college also ensures that every year as soon as the freshers (First year students) join the 
institution along with the welcoming ceremony there should be a compulsory awareness on 
how to approach the committee such as anti-ragging committee, Anti sexual harassment cell,students Redressal cell, women empowerment cell etc. The institute ensures that along with the freshers (First year students) the senior batch students (2"", 3,4" year students) are also 
mandated to be part of theevent. 

This year on 08.08.2019 the institute has conducted an awareness program to ensure that the good code of conduct of the students is known by the new comers. The program was presided by the Principal of the institute later the Dr. Yogesha CoE in the presence of all the faculty, HoDs and the students have provided insights of the code of conduct of college andhe also mentioned that the ethical code that we follow here in the campus we should continue the 
same even when we are off the campus that ensures the quality of you along with the institute where we belong to. 
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Tt is mandatory in this institution that any employee who joins the institution has to have a 

one-on-one meeting with the Principal along with the HoD/Senior Faculty of the concerned 

department. In that meeting after the personal interaction, the Principal and HoD/Senior 

Faculty will be updating the service rules and the Code of Conduct to the Employee as part of 

Induction to the Employee. Few of the important service rules and responsibility of the 

Faculty are also included in the offer letter. 
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NAGARJUNA COLLEGE O ENGINEERING & TECHNOLOGY 
Mudugurki Village, VenkatagiriKote Post, 

Devanahalli taluk, 

Bungaloredistrict-562164 
Karnataka. 

NGI NAGARJUNA 
couLCL Or NUINLIRNG 

NAGARJUNA 
anoUP OF INDTITUTI0ns Committee CODE Or CONDUCT Academic Year 
2018-19 

Annual Report 
A well-written Code of Conduct clarifies an Institute's mission, values and principles, linking
them with standards of professional conduct. The code articulates the values the organization 
wishes to foster in leaders, employees and students, in doing so, defines desired behaviour. 
As a result, written Codes of Conduct or ethics can become benchmarks against which 
individual and Institute's performance can be measured. Additionally, a Code is a central
guide and reference for employes and the students to support day-to-day decision making. A 
Code encourages discussions of ethics and compliance, empowering employees, students to 
handle ethical dilemmas they encounter in everyday work. It can also serve as a valuable 
reference, helping employees locate relevant documents, services and other resources related 
to ethics within the Institute and during employment. The Code ensures fairness and 

consistency in all matters relating to conduct of the students, teaching and non-teaching 
fraternity through cells/committees such as prevention of ragging, women empowerment cell, 
anti- sexual harassment cell, student and faculty grievance redressal cell, etc. 

The institute ensures the timely training and awareness program to all the internal 
stakeholders of the college periodically through the above-mentioned cells/committee. The 

college also ensures that every year as soon as the freshers (First year students) joi the 
institution along with the welcoming ceremony there should be a compulsory awareness on 

how to approach the committee such as anti-ragging committee, anti-sexual harassment cell,
students redressal cell, women empowerment cell etc. The institute ensures that along with 
the freshers (First year students) the senior batch students (2", 3, 4 year students) are also 
mandated to be part of the event. 

Similar to the previous year, even this year also on 23.08.2018 the institute has launched an 

awareness program to ensure that the code of conduct of the students is known by the new 

comers. The program was presided by the Principal of the institute. Later the Vice Principal 
in the presence of all the faculty, HoDs and the students have provided insights of the code of 
conduct. Prof Poornima educated the students on prevention of anti-sexual harassment, 
women Empowerment cell etc. As a new practice this year there was oath taking ceremony to 

ensure that the campus is plastic free and all the internal stake holders must ensure that 
cleanliness in the college premises shall be maintained. 

It is mandatory that any employee who joins the institution has to have a one on one meeting 
with the Principal along with the HoD/Senior Faculty of the concerned 
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department. In that meeting after the personal interaction, the Principal and HoD/Senior faculty 
Will be updating the servicerules and the Code of Conduct to the Employee as part of Induction 
to the Employee. 



NAGARJUNA COLLEGE OF ENGINEERING& TECHNOLOGY 
Mudugurki Village, VenkatagiriKote Post, 

Devanahalli taluk, 
Bangaloredistrict-562164 

Karnataka. 
NCI NAGARJUNA 

couLGL OI LNCINLLUNG 
AND TLOINOOUr 

NAGARJUNA 
GROUP OF INSTITUTIONS 
Academic Year 

Committee CODE OF CONDUCT 

2017-18

Annual Renort 
The Code reflects the College's mission and identity, and it exists to guide conduct, safe 
guarding and promoting the College's educational activity. Students are responsible for 

reading and reviewing the Code of Student Conduct, and for understanding the 

responsibilities they assume by enrolling in the College. It is used to communicate that every 
community member is expected to contribute to the development of a respectful environment 
by behaving in acceptable ways and by discouraging offensive behavior of others. The Code 
ensures fairness and consistency in all matters relating to conduct of the students, teaching
and non-teaching fraternity through cells/committees such as prevention of ragging, women 

empowermment cell, anti-Sexual harassment cell, student and faculty grievance redressal cell,
etc. 

The institute ensures the timely training and awareness program to all the internal 
stakeholders of the college periodically through the above-mentioned cells/committee. The 
college also ensures that every year as soon as the freshers (First year students) join the 

institution along the welcoming ceremony there should be a compulsory awareness on how to 

approach the committee such as anti-ragging committee, anti-sexual harassment cell, students 

Redressal cell, women empowerment cell etc. The institute ensures that along with the 
freshers (First year students) the senior batch students (2", 3, 4 year students) are also 
mandated to be part of the event.

Similar to the previous year, even this year also on 14.08.2017 the institute has launched an 

awareness program to ensure that the code of conduct of the students is known by the new 

comers. The program was presided by the Principal of the institute. Later the Vice Principal 
in the presence of the entire faculty, HoDs and the students has provided insights of the code 
of conduct. Prof Poornima educated the students on prevention of amt-sexual harassment, 
women Empowerment cell etc. As a new practice this year there was oath taking ceremony to 

ensure that the campus is plastic free and all the internal stake holders must ensure that 
Cleanliness in the college premises shall bemaintained. 

It is mandatory that any employee who joins the institution has to have a one on one meeting
with the Principal along with the HoD/Senior Faculty of the concerned department in that 
meeting after the personal interaction, the Principal and HoD/ senior faculty will be updating 
the service rules and the Code of Conduct to the Employee as part of Induction to the 

Employee. 
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NAGARJUNA COLLEGE OF ENGINEERING & TECHNOLOGY 
Mudugurki Village, VenkatagiriKote Post, 

Devanahalli taluk,

Bangaloredistrict-562164 
Karnataka. 

NG NAGARJUNA 
couICL OF UNCINCLING 

AND LO INOLOGY

NAGARJUNA 
GROUP OF INSTITUTIoNS 
Academic Year 

Committee CODE OF CONDUCT 

2016-17
Annual Report 

The Code of Conduct confirms the right of every college community member to learning and 
working environment that is free from discrimination and harassment in accordance with the 
Ontario Human Rights Code (the Code). The Code of Conduct provides guiding principles in 
terms of the general standard of conduct the college expects from everyone. It is used to 
communicate that every community member is expected to contribute to the development of 
a respectful environment by behaving in acceptable ways and by discouraging offensive 
behaviour of others. The Code ensures fairness and consistency in all matters relating to 
conduct of the students, teaching and non-teaching fraternity through cells/committees such 
as prevention of ragging, women empowerment cell, Anti Sexual harassment cell, student and 
faculty grievance redressal cell, etc. 

The institute ensures the timely training and awareness program to all the internal 
stakeholders of the college periodically through the above-mentioned cells/committee. The 
college also ensures that every year as soon as the freshers (First year students) join the 
institution along with the welcoming ceremony there should be a compulsory awareness on 

how to approach the committee such as anti-ragging committee, anti-sexual harassment cell,
students Redressal cell, women empowerment cell etc. The institute ensures that along with 
the freshers (First year students) the senior batch students (2, 3,4 year students) are also 
mandated to be part of theevent. 

Similar to the previous year, even this year also on 05.08.2016 the institute has launched an 

awareness program to ensure that the code of conduct of the students is known by the new 
comers. The program was presided by the Principal of the institute. Later the Vice Principal 
in the presence of the entire faculty, HoDs and the students has provided insights of the code 
of conduct. Prof Sharadha educated the students on prevention of Sexual harassment, women 
Empowerment cell etc. As a new practice this year there was oath taking ceremony to ensure
that the campus is plastic free and all the internal stake holders must ensure that cleanliness in 
the college premises shall be maintained. 

It is mandatory that any employee who joins the institution has to have a one on one meeting with the Principal along with the HoD/Senior Faculty of the concerned 
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department. In that meeting after the personal interaction, the Principal and HoD/Senior

Faculty will be updating the service rules and the Code of Conduct to the Employee as partof 

induction to the Employee. 
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7.1.10 - Institution has a prescribed code of conduct for students, teachers, 
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Anti-Ragging and Discipline committee meeting



  

  

  

Addressing faculty on code of conduct by The Director and The Principal



  

  

  
 

 

Addressing students and faculty by The Principal and The Police Officials
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